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Taking care of expatriate employees

Providing support, retaining control

Multinational companies spend a significant amount of time, energy and
money trying to attract, support and retain their key expatriate personnel.
Providing these high value employees with appropriate benefits is therefore
important, but not always easy. In particular, arranging suitable pension plans
for internationally mobile employees is often challenging, as expatriate
employees are usually not eligible to join domestic pension schemes. For this
reason, AEGON Global Pensions and La Mondiale Europartner have
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developed the International Retirement Plan, specifically designed to meet the

long-term savings needs of expatriate employees — wherever they live or work.

Helping your international employees

Creating suitable pension plans for expatriates has typically been complex.
This has created the need for a solution that will both reduce the employer’s
workload and also facilitate the uniform management of benefits throughout an
organisation. Providing retirement schemes for your expatriate workers can
give your company a competitive advantage, helping you to attract and retain
valuable employees.

Highly flexible, international retirement plans

One of the major issues with providing pensions for expatriate employees is
that their needs are so varied. Internationally mobile employees typically work
in several countries before retiring, and their salaries may also be paid in
different currencies at different times. In order to meet the varying needs of
expatriate employees and their employers, AEGON Global Pensions has
worked together with La Mondiale Europartner to develop the International
Retirement Plan. The International Retirement Plan, which is provided by La
Mondiale Europartner, has been designed to be highly flexible and easy to
implement, regardless of where people work, live or wish to retire.

Tax-efficient and competitively priced

The International Retirement Plan is a tax-efficient, multi-currency, defined
contribution plan. La Mondiale Europartner will work with you to design an
appropriate plan and to ensure that costs are competitive with comparable
domestic pension plans.
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Tailored for employers and employees

The International Retirement Plan offers your expatriate employees considerable flexibility, allowing both regular
and additional contributions to be paid into the same plan in different currencies. They can also choose to receive
reports in a number of different languages, including French, Dutch and English. The plan beneficiary can choose
whether the benefits from the accumulated savings should be paid out in a single lump sum or as an annuity, and
in which currency payment should be made. In addition, the plan can be set up either through a trust or directly
with the employer as the policyholder.

Choice of asset management, and tax-free growth

The International Retirement Plan offers employers a choice of asset manager. You can:
choose from over 1,000 funds currently available on the La Mondiale Europartner platform
select your own asset manager
use an asset manager selected by La Mondiale

For this purpose, La Mondiale has created a selection of risk-weighted profiles and lifestyle options. The
International Retirement Plan is governed by Luxembourg legislation, which allows all contributions to accumulate
tax-free, improving their long-term growth. Luxembourg is a leading global financial centre, providing investor
confidentiality, protection and security.

Personal service

La Mondiale Europartner has a dedicated multilingual support team who can be reached by telephone or e-mail.
Each employer is allocated their own relationship manager, providing a one-to-one personal service. In addition,
both employers and employees are able to access their individual accounts securely online, with reporting
available in the member’s chosen currency.

Working with AEGON Global Pensions

AEGON Global Pensions’ international network of pension providers is specialised in creating global pension
solutions that fit the local and international needs of internationally operating companies and organisations. The
International Retirement Plan is provided by La Mondiale Europartner, a Luxembourg-based subsidiary of La
Mondiale. La Mondiale, a leading French mutual pension provider and founding member of AEGON Global
Pensions, has an A+ Standard and Poor’s rating. La Mondiale Europartner has proven expertise and experience in
providing specialist financial solutions to multinational organisations.

AEGON Global Pensions

Through our international network of insurance companies and pension providers, AEGON Global Pensions has a
presence in twenty countries worldwide. We help multinational companies around the world improve management
of their international retirement and employee benefit plans. We provide our clients with a single point of contact
worldwide — offering excellent service, and robust and flexible solutions.

Contact us

AEGON Global Pensions Telephone: +44 (0) 131 549 5375

Lochside Crescent E-mail: aegonglobalpensions@aegon.co.uk
Edinburgh Website: www.aegonglobalpensions.com
EH12 9SE

United Kingdom
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